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Section One – Purpose of the Scheme 
 
Introduction 
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The Disability Discrimination Act 2005 (DDA 2005) places a duty, on all public bodies including 
schools, to promote disability equality. This is known as the Disability Equality Duty and 
requires public bodies to pay due regard to the need to: 

 Eliminate discrimination that is unlawful under the DDA 

 Eliminate harassment related to disability 

 Promote equality of opportunity between disabled people and other people 

 Promote positive attitudes towards disabled people  

 Encourage participation by disabled people in public life 

 Take steps to meet the needs of disabled people even where that involves treating 
disabled people more favourably than others. 

 
The Disability Equality Duty is not necessarily just about changes to buildings or even making 
adjustments for individuals.  Rather, it is more about embedding equality for disabled people 
into the culture of schools through attitudes and practical behaviours. 
Responsibility to ensure that the duty is met lies with the school Governing Body, which has an 
ongoing commitment to ensure that all issues are addressed.  However, all staff, pupils, 
parents/carers and members of the wider school community, also have a part to play in bringing 
about this cultural change. 
 
The specific duties under Part 5A of the DDA require the governing body to: 
 

 promote equality of opportunity for disabled people; pupils, staff, parents, carers and 
other people who use the school or may wish to; and 

 prepare and publish a disability equality scheme to show how they will meet these 
duties. 
 

Duties under Part 4 of the DDA require the governing body to plan increased access to 
education for disabled pupils in the following ways: 
 

 increasing the extent to which disabled pupils can participate in the school curriculum; 

 improving the environment of the school in such a way as to increase the extent to which 
disabled pupils can take advantage of education and associated services; 

 improving the delivery to disabled pupils of information which is provided in writing for 
pupils who are not disabled. 

 
This Disability Equality Scheme and its Action Plan, sets out how the governing body will meet 
its duties and promote equality of opportunity for disabled people over the three year period to 
2014.   
              About the Scheme 

COL6 have worked collaboratively to produce this scheme which sets out our intended actions for 
advancing disability equality in teaching and learning, employment and services across the 
community.  It will be subject to regular monitoring, revision and review   If necessary, we will 
take into account any new advice or guidance from the Disability Rights Commission or the 
Commission for Equality and Human Rights by way of revision during the life of the Scheme.If 
requested, this document can be provided in a number of other formats such as Braille, large print 
or audio cassette.  Details of how you can contact us can be found on page 22 of this document. 
 
 
COL 6 and School vision and values 
Disability equality has been an important consideration in the school for many years.  We aim to 
provide specific services to support disabled people in order to remove any barriers that relate to 
teaching, learning and accessibility at the school.   
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The strategic priorities for each school have been set for the three year period to 2014. The 
issues of equality, diversity and disability can be seen throughout the document within each 
school’s vision and values, as seen in the Action Plan.  
 
Our role involves working with disabled people, not only to be there when they need us but to 
make it easy for them to use the school buildings. Disabled people are equally entitled to make 
choices in the same way that anyone else can.  For some, this simply means they need a little 
extra support and we must respond to that by making suitable provision. Some changes have 
already been made to improve the way we provide information within each school and some of 
our buildings have been adapted to improve accessibility, however, we need to do more.    
 
The Scheme has been designed in a policy context that takes into account the new 2010 Single 
Equality duties.  We are waiting further guidance in relation to the development of this policy. 
  
Building on the Accessibility Plan 
An accessibility audit of each school was undertaken on behalf of Durham County Council in 2005.  
Following on from this in 2006, a school Accessibility Plan was produced.  As well as 
recommending improved physical access for disabled students within the school buildings and 
surrounding areas, the 3-year Plan also considered potential barriers to learning within the school 
for them. 
 

Section Two – Involvement and consultation 
 
The Community of Learning Disability Equality Group (COLDEG) 
Our scheme will be further developed by involving and consulting people from the wider school 
community and students, their parents and carers; disabled parents; governors and local authority 
employees.  This will be done through a series of meetings of the Community of Learning 
Disability Equality Group (COLDEG). 
 
The COLDEG may be drawn from: 

 Head Teachers 

 Children and Young People with disabilities 

 Parental / community representation 

 School Business Managers 

 Learning Support Assistants 

 SENCO 

 Teacher linked to Pupil Voice 

 Special interest governor  

 Local Authority representative 

 Parent Support Advisers 

 Teesdale Disability Action Forum 

 Volunteer Support Group  
 

A Children’s Focus Group, supported by the Participation Worker for Children and Young People in 
Teesdale, will gather views about advancing equality for disabled people across the Community 
and inform future developments.  
 
 
 
 

Section Three – Gathering and Using Information 
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What is disability? 
The DDA defines a disabled person as someone who has: 
‘a physical or mental impairment that has a substantial and long-term adverse effect on his or 
her ability to carry out normal day-to-day activities.’ 
 
The definition is broad.  Disabilities can be seen and/or hidden. The definition might include 

children and adults with: 

 Physical impairment 

 Mental impairment 

 Sensory impairment 

 Mental illness and mental health problems 

 Severe dyslexia 

 Diabetes 

 Epilepsy 

 Severe disfigurements 

 Learning difficulties 
 
The effect on normal day-to-day activities is on one or more of the following: 

 Mobility; 

 Manual dexterity; 

 Physical co-ordination; 

 Continence; 

 Ability to lift, carry or otherwise move everyday objects; 

 Speech, hearing or eyesight; 

 Memory or ability to concentrate, learn or understand; 

 Perception of risk of physical danger. 
 
Accessibility Survey 
Schools in COL6 periodically survey families to learn of any possible disabilities. See Appendix A 
 

Pupil and Parent Views 
Pupils in each school, including the school council, have provided their views to the group on 
school provision and improving access to the curriculum, environment and information.   
 
From the Annual Review of pupil statements staff collate pupil and parent views to inform the 
scheme.  Through respectful relationships with disabled pupils they acknowledge their feelings 
and respond to their views. 
 
Where there are disabled staff, parents and service providers, we will provide a response to 
suggestions on how we can improve our disability scheme and its priorities. This would inform 
considerations that may be required to make reasonable adjustments. 
 
Each school will seek to consider views of external agencies, voluntary groups and services we 
procure to inform our disability equality scheme and make any necessary adjustments. 
 
 
 
 
Pupil Tracking 

 

Each school maintains a pupil tracking system, which provides current data on pupil attainment 
and achievement.  This system also provides specific information on pupil disability and 
attainment. Pupils with a disability will be registered on admission to each school. Information 
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will be collected through the transfer of records from previous schools, the local authority and 
parents to ascertain pupil needs and levels of attainment and achievement in order that 
consideration is given to provision and access to curriculum.  Further detail is available in each 
school’s SEN and Admissions Policies. 

 

In order that pupils have full access to the curriculum each school will prioritise aspects of their 
school Accessibility Plan so that pupils with a disability are ensured greater participation in the 
curriculum.  
 
Consideration will be given to the management of pupils with medical needs and their care plans 
to access the curriculum.  

 
The following questions would be considered to identify priorities: 

 

 Are there areas of the curriculum to which a disabled pupil has limited or no access? 

 Do pupils have the opportunity to fully participate in extra-curricular activities? 

 How are we addressing those areas of the school building that are not accessible to 
disabled pupils, staff or others? 

 What forms of communication can we provide for pupils and adults? 

 Does our written information allow greater access to the curriculum and information 
on our school? 

 Are we monitoring policies and practice? e.g. administration of medicines, staff 
development on inclusion areas, incidents that may affect disabled pupils 

 
Further questions are in Appendix C. 

 
 

Section Four – Impact Assessment 
 
This is a systematic method of reviewing policies and procedures to ensure none of them result in 
unlawful discrimination. This is a process that will involve those people directly associated with 
the subject of the Scheme, which in this case is disability equality.   
 
Impact assessment is now normally built into existing arrangements for developing new policies 
and the review of existing policies. Governors at the school more often than not adopt LA policies 
that are all normally subject to impact assessment prior to issue see Appendix B. 
 

Section Five – Identifying the Priorities 

 
A number of measures have already been introduced: 

 

Accessibility Plan  
As stated in Section Two, a number of accessibility priorities had already been identified within 
the Accessibility Plan. For many years our schools have been improving access to the curriculum, 
environment and information for students with disabilities. 
 
 
Curriculum  
Programmes are introduced specifically to match individual pupil’s needs and are stated on 
Individual Educational Plans which are regularly reviewed and updated. 
Literacy 
The school has introduced Lexia, Toe by Toe, Speech and Language Link to aid progress in speech 
and reading 
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Numeracy 
Numicon, Mathletics and Education City. 

 
Environment 

To aid access for students and adults with physical disabilities a ramp has been constructed at the 
main entrance. 
There is an accessible toilet facility.  
 
Information 
Any relevant school information is made available in hard copies as well as being accessible via 
the website. The school will ensure that any information is available in an appropriate format e.g. 
Braille, translations etc 
 
Recruitment, Development and Retention 
Procedures for recruitment have been amended to comply with the Age Regulations 2006 and the 
Single Equality Act 2010. Each school follows the County Policy with regard to recruitment, 
development and retention of staff with disabilities. 
 
Fire procedure 
The Fire evacuation procedure has been impact assessed and amended to include provision for 
people with additional mobility needs. 
 

 

What still needs to be addressed? 
 
See School Action Plan 
 

Section Six – Implementing the Priorities 

 
How we intend to do this  
The Action Plan is contained in Section 9 and its implementation is considered necessary to 
address the Disability Equality Duty.  Clearly, this requires time and resources and it is unrealistic 
to expect that everything can be attended to immediately. The plan period is three years and the 
actions have been phased by virtue of the target completion date.  
 
Although it is essential to address the higher priority actions first, it may be that there is an 
overlap of priorities as some actions may take longer to introduce and therefore need to get 
underway early in the plan period.  However, as a general rule, available resources will be applied 
on the basis of meeting the identified priorities in succession.   
 
The detailed implementation arrangements will be recorded in each School Improvement Plan. 
 
 
 
 

 
Section Seven – Monitoring & Reporting 
 
What will we monitor? 
It is important to monitor the impact of actions taken under this Scheme to ensure that we are in 
compliance with the requirements of the Disability Equality Duty and to avoid any unforeseen 
adverse effects arising from its implementation.  
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Actions will be monitored by the DEG against the expected outcomes and the target timescales. If 
any adverse impacts are identified through the monitoring process, corrective action will be taken 
by the DEG and the Action Plan reviewed and revised accordingly - see Section Eight. 
  
Reporting on progress   
Equally important is the need to inform parents and the wider school community of progress with 
the Action Plan and to learn from any feedback. 
Each school will publish the policy and current Action Plan on their school website, which will be 
also have a link to the County website. Hard copies of these are available on request from the 
school in different languages and formats as required. 

       

 
Section Eight – Reviewing and Revising the Scheme 
 
The scheme and individual Action Plans will be reviewed annually at the COL6 meeting and during 
the Disability Equality Group’s meetings.  
 
Following evaluation, any implications for revisions arising from these reviews will be reported to 
the Governing Body. 
 
The outcome from the evaluation will also be fed into each School Improvement Plan. 
 
The Scheme will be fully reviewed at the end of the three year plan period. 
 
 
 

Section Nine – Action Plan 

 
 
The Action Plan is structured on the basis of the duties referred to in Section 1.  It identifies the 
actions to be taken as well as the person assigned to that task.  Reference is made to the type of 
resources required (funding, staff time, training or other) to ensure delivery of the action. In 
endeavouring to adhere to a planned timetable for improvements under the Scheme, target dates 
for implementation are recorded as well as completion of the action. 
 
 
 



Disability Equality Scheme (DES) – Action Plan (Based on meeting the Disability Equality Duty) 
Main Priority  Action Who Resources Target for 

completion 
Action 

completed 
Expected outcome/ 

Impact 

Eliminate 
discrimination 
that is 
unlawful 
under the DDA 

Carry out impact assessment for those policies and 
procedures that have disability equality 
implications, giving priority to the following: 
o Creating the Climate for Learning 
o Procedures for educational visits 
o Anti-bullying 
o Confidentiality 
 

 
Offer a telephone number to call to explain letters 
home for some parents who may need this. (Include 
in induction and whole school letters this text: “If 
you have difficulty in reading or interpreting this 
document then please call 01388 718271)” 
 
Identify a member of staff as a dedicated contact 
point for disabled parents and carers (remit to 
include identification of accessibility needs)   

CC 
 
 
 
 
 
 
 
 
CC 
 
 
 
 
 
CC 

Staff time 
 
 
 
 
 
 
 
Staff time 
 
 
 
 
 
Staff time 

May 2015 
 
 
 
 
 
 
 
May 2015 
 
 
 
 
 
May 2015 

 
 
 
 
 
 
 
 

Ensures no 
discrimination in 
School policies 
 
 
 
 
No parent excluded 
 
 
 
 
Public feel 
confident to contact 
school with issues 

Eliminate 
harassment 
(and bullying) 
related to 
disability 

Identify trained children who will act as  buddies 
and mediators to support vulnerable children and 
children with disabilities at break times.  
 
 
Identify specific issues that need to be addressed 
and brought to the attention of the Governors and 
Management Team. (This may identify actions within 
other elements of the duty) 
 
 
Vulnerable children to be given access to a ‘safe’ 
area when appropriate. 
 
 

CC 
 
 
 
 
Staff 
 
 
 
 
CC 
 
 
 
 

Staff 
time/Play 
Leaders 
 
Staff time 
 
 
 
 
Staff time 
 
 
 

Sept 15 
 
 
 
 
On going 
 
 
 
 
Sept 15 

 Combat bullying by 
involving pupils. 
Issues highlighted  
inform actions 
under DES 
Ensuring safe 
passage around 
school 
Constructive 
feedback . 
 
Children know 
where there is  a 
safe area’ 
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Main Priority  Action Who Resources Target for 
completion 

Action 
completed 

Expected outcome/ 
Impact 

Promote 
equality of 
opportunity 
between 
disabled 
people and 
other people 

Promote awareness of DDA and the legal protection it 
offers staff who are covered by it, through staff 
meetings: 

 explain that disclosure can enable the school 
to make reasonable adjustments 

 raise awareness of the policy on harassment 
and bullying;  

 promote awareness of the support available to 
disabled members of staff 

 
Explore the need for introduction of any new Sport 
and PE activity to ensure activity not exclusively 
aligned for non-disabled students only. 
 
Overcome barriers to the public using the building 
during a letting.  Request information from letters 
on any requirements and liaise to address as far as 
practicable 
 
 
 
 
 

 
CC 
 
 
 
 
 
 
 
 
 
CC 
 
 
CC 
 
 
 
 

Staff time 
 
 
 
 
 
 
 
 
 
Staff time 
 
 
 
Possible 
funding 
 
 
 
 
 
 
 
 
 
 
 
 
 

Septembe
r 2015 
 
 
 
 
 
 
 
 
 
 
 
On going 
 
 
 
Ongoing 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Clarification of who 
is covered under 
the DDA. 
Support in response 
to expressed needs 
of staff. 
 
 
 
 
Inclusive learning 
 
 
 
 
Encourages more 
community use of 
school buildings. 
 
 
 

Main Priority  Action Who Resources Target for 
completion 

Action 
completed 

Expected outcome/ 
Impact 



COL6 – Disability Equality Scheme 

 - 12 - 

Promote 
positive 
attitudes 
towards 
disabled 
people 

Raise awareness and empathy of non-obvious 
disabilities e.g. speech, sight, hearing, through 
assemblies and PSHCE lessons.   
 
 
Ensure disabled pupils have the necessary support to 
participate in class discussions 
  
 Staff to show that they value the contribution of 
disabled pupils through the assemblies, PSHCE etc 
 
Set a target of 5 new books or posters with positive 
images of disabled people to be acquired over the 
following year. 

All staff 
 
 
 
 
Staff 
time 
Planning 
 
Staff 
time 
Planning 
 
CC 

Staff time 
External 
agencies 
 
 
Staff time 
Training 
 
 
 
Staff time 
Funding 
 

Sept 15 
 
 
 
 
On going 
 
 
Ongoing 
 
 
 
 
Sept 15 

 
 
 
 
 

Change in attitudes 
& raise awareness 
amongst students 
Greater sensitivity 
of staff within 
classroom 
environment. 
Raises self-esteem 
of disabled pupils, 
awareness for 
others 
 
 
 
As above 

Encourage 
participation by 
disabled people 
in public life 

Involve disabled sports people to come into school 
and talk and give training sessions with groups of 
children 

CC Staff time Summer 
Term 2016 

- Children recognising 
and appreciating 
the skills of 
disabled sports 
people 

Take steps to 
meet disabled 
peoples needs, 
even where 
that involves 
treating 
disabled 
people more 
favourably 
than other 
people 

Compile and maintain a database of disabled staff, 
students and parents. 
 
Re-examine and respond to information on disabled 
pupils 
 
Have termly meetings for those children on SA and 
SA+ & Statement 
 
Sign post parents to appropriate support agencies 
Sign post children to appropriate activities outside 
of school 

CC 
 
 
Staff 
SENCO 
 
SENCO 
Staff 
 

Staff time 
 
 
Staff time 
Possible 
funding 
Staff time 
 
 
Staff time 
 

Ongoing 
 
 
Ongoing 
 
 
Ongoing 
 
 
On going 

 Allows the 
identification of  
specific needs in 
order to inform 
planned response to 
meeting needs. 
Creates and 
demonstrates 
existence of  
supportive learning 
environment  
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          Appendix A  
        

Accessibility Survey 
Woodland Primary School 

Woodland  
Bishop Auckland 

Co. Durham 
DL13 5RF 

Headteacher – Mrs J. Unsworth 
 

 
Duties under Part 5A of the Disability Discrimination Act: Disability Equality Duty, require the 
school to develop a Disability Equality Scheme to assist in the removal of barriers to access and 
services provided by the school. 
 
To assist the school with this duty, it would be extremely helpful if you could complete this form. 

 
  Student Name: …………………………………………….    Tutor Group: …………… 
 
Parent/Carer Name: …………………………………………………… 

 
Signature: …………………………………………………………………… 

 
Do you consider your child to have a disability?  Yes / No 
If yes, please give more information below: 
 
………………………………………………………………………………………………………………… 

 
………………………………………………………………………………………………………………… 
 
………………………………………………………………………………………………………………… 

 
Do you consider yourself to have a disability?  Yes / No 
If yes, please give more information below: 
 
…………………………………………………………………………………………………………............ 
………………………………………………………………………………………………………………… 
 
………………………………………………………………………………………………………………… 

 
Is there anything the school can do to assist access to services and information?  For example:   
Access to school events, Information in alternative formats 
 
………………………………………………………………………………………………………………… 
 
………………………………………………………………………………………………………………… 
………………………………………………………………………………………………………………… 

 
This information will be stored in accordance with Data Protection legislation and will be used  
                                  as   appropriate to inform decision and policy making.  
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Appendix B 

 
Equality Impact Assessment  
 

Name of policy (or issue/project) being assessed? 
 

Date 

 
 

 

 

Lead Person 
 

Members of the assessment team & others involved in the assessment 
 
 
 

 

What are the aims/desired outcomes of the policy or project? 
 
 
 

List any other key policies, procedures, projects or strategies that this policy/project has implications for: 
 
 
 

What are the racial, disability and gender equality implications of the policy or project (if any)? 
 
 
 

 
 

Does the policy or project have any (potential or actual) 
significant positive impact for: 
 

 Different racial groups 
 Disabled people 
 Men and women/ Boys and girls 
 People of different religions 
 People in different age groups 
 People of different sexual orientations 

 

 

Does the policy or project have any significant adverse 
impact for: 
 

 Different racial groups 
 Disabled people 
 Men and women/ Boys and girls 
 People of different religions 
 People in different age groups 
 People of different sexual orientations 

 

 

What evidence do you have?  

Is there any way of reducing or eliminating the adverse 
impact or increase positive impact? 
 

 

 
 

Action to take 

If you have indicated there is a negative impact, can it be justified? Yes  No  

If you have indicated there is a negative impact and it cannot be justified, is it 
discrimination? 

Yes  No  

If you have answered YES, please list the changes made to eliminate this discrimination: 
 

Additional comments (eg, monitoring/evaluating the policy or project) 
 

 
 

Signed (Person completing the form): Designation/Job Title: Date: 

Appendix C                                     
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Questions to support the Accessibility Plan 
 
Identifying Barriers to Access – Curriculum 
 

1 Are teachers and support staff receiving training to teach and support disabled pupils? 

2 Are classrooms optimally organised for disabled pupils? 

3 Do lessons provide opportunities for all pupils to achieve? 

4 Are lessons responsive to pupil diversity? 

5 Do lessons involve work to be done by individuals, pairs, groups and the whole class? 

6 Are all pupils encouraged to take part in music, drama and physical activities? 

7 Do staff recognise and allow for the mental effort expended by able and disabled pupils, for example using 
lip reading? 

8 Do staff allow for the additional time required by some disabled pupils to use equipment in practical work? 

9 Do staff provide alternative ways of giving access to experience or understanding for disabled pupils who 
cannot engage in particular activities, for example some forms of exercise in physical education? 

10 Is there access to appropriate computer technology for pupils with disabilities? 

11 Are school visits made accessible to all pupils irrespective of attainment or impairment? 

12 Are there high expectations of all pupils? 

13 Do staff seek to remove all barriers to learning and participation? 
 

Identifying Barriers to Access – Premises 
 

1 Does the size and layout of areas – including all academic, sporting, play, social facilities, classrooms, the 
assembly hall, dining area, library, indoor and outdoor sporting facilities, playgrounds and common rooms 
allow access for all pupils or members of staff? 

2 Can pupils who use wheelchairs move around the school without experiencing barriers to access such as 
those caused by doorways, steps and stairs, toilet facilities? 

3 Are pathways of travel around the site and parking arrangements safe, routes logical and well signed? 

4 Are emergency and evacuation systems set up to inform all pupils, including pupils with SEN and disability; 
including alarms   with both visual and auditory components? 

5 Are non-visual guides used, to assist people to use buildings, i.e. lifts with tactile buttons? 

6 Could any of the décor or signage be considered to be confusing or disorientating for disabled pupils with 
visual impairment, autism or epilepsy? 

7 Are areas to which pupils should have access well lit? 

8 Are steps made to reduce background noise for hearing impaired pupils such as considering a room’s 
acoustics, noisy equipment? 

9 Is furniture and equipment selected, adjusted and located appropriately? 

10 Is the equipment in the disabled toilet properly installed and accessible? 
 
Identifying Barriers to Access – Personnel, Governors and Parents 
 
1 Are teachers, administration and support staff aware of the implications for them of the Disability 
Discrimination Act? 
2 Does the school provide information in simple language, symbols, large print, an audio tape or in Braille for 

the families of pupils and prospective pupils who may have difficulty with printed information? 

3 Does the school ensure that information is presented to groups in a way which is user friendly for people 
with disabilities e.g. by reading aloud and explaining diagrams? 

4 Does the school have facilities such as ICT to produce written information in different formats? 

5 Are staff familiar with technology and practices developed to assist people with disabilities? 
6 Are pre-school home visits used effectively to plan ahead for pupils with disability? 
7 Do staff have access to training? 
8 Do policies reflect the school’s aim? 
 
 
 
 
 
 
 

                                                           Glossary of Legislation 
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Race - The Race Relations Act (1976) and the Race Relations Amendment Act (2000) requires 
schools to take appropriate steps to promote race equality, eliminate unlawful race 
discrimination and promote good race relations. 
Disability - The Disability Discrimination Act (1995 and 2005) places a positive duty on us to 
ensure that services provided by the school and its premises are accessible to disabled people, 
that we promote disability equality, eliminate discrimination and harassment and promote 
positive attitudes to encourage participation.  In some situations this may mean treating 
disabled people more favourably.  We have drawn up and will maintain an active Disability 
Equality Scheme, including an action plan, to meet these requirements. 
Gender - The Sex Discrimination Act (1975) and the Equality Act (2006) places a positive duty on 
us not to treat anyone unfairly because of their gender, this means to eliminate discrimination 
and promote equality of opportunity between girls and boys, men and women. 
Sexual Orientation - All public bodies have responsibilities to promote equal opportunities in 
employment and vocational training on the grounds of sexual orientation through the 
Employment Equality (Sexual Orientation) Regulations  (2003).  The Equality Act (2006), extends 
the provision to service delivery, making it unlawful to discriminate in the provision of goods, 
services and facilities.   
Religion and Belief - The school has responsibilities to promote equal opportunities in 
employment and vocational training on the grounds of religion and belief through the 
Employment Equality (Religion or Belief) Regulations (2003).  The Equality Act (2006), extends 
the provision to service delivery, making it unlawful to discriminate in the provision of goods, 
services, facilities and public functions.  This also includes lack of faith and people of no faith.   
Age - The school has responsibilities to promote equal opportunities in employment and 
vocational training on the grounds of age, through the Age Discrimination Act (2006) and Age 
Discrimination Regulations.  The provisions apply to all age groups.   
Community Cohesion - The Education and Inspections Act (2006) places a responsibility on 
schools to promote community cohesion, locally, nationally and globally.  We will do this 
through promoting a common vision, a commitment to equality and social justice, respecting 
people’s different backgrounds and promoting positive relationships in the school and local 
neighbourhood. 
The guidance from the Department for Children Schools and Families on the duty to promote 
community cohesion suggests that schools’ contribution to community cohesion is under the 
three areas: 
 

 Teaching, learning and curriculum  -  to teach pupils to understand others, to promote 
common values and to value diversity, to promote awareness of human rights and of the 
responsibility to uphold and defend them, and to develop the skills of participation and 
responsible action. 

 Equality and excellence  -  to ensure equal opportunities for all to succeed at the highest 
possible level possible, removing barriers to access and participation in learning and wider 
activities and eliminating variations in outcomes for different groups. 

 Engagement and extended services  -  to provide a means for children, young people and 
their families to interact with people from different backgrounds and build positive 
relations, including links with different school communities locally, across the country and 

internationally. 

Single Equality Act  2010 – This Act  is the overarching legislation for all equality duties. 
 

HOW TO CONTACT US 
Contact:  Mrs. J. Unsworth  (Head Teacher)   Telephone: 01388 718271  Fax: 01388 718271  
Email: woodland@durhamlearning.net  
Web: www.woodland.durham.sch.uk 

mailto:woodland@durhamlearning.net

